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Chapter 3: Framework Elements

This framework is divided into four major elements: (1) Build the foundation;

(2) Define visitor use management direction; (3) Identify management strategies;
and (4) Implement, monitor, evaluate, and adjust. These represent the most basic
and critical elements for successfully managing visitor use. In many cases, these
basic elements are applicable across the entire breadth of visitor use management
projects, regardless of agency. Each element includes steps that provide more
detailed direction on the various management topics that support their achievement
(see figure 2). Finally, several concepts are universal to the implementation of the
framework including application of law, agency policy, the sliding scale, and public
involvement (see figure 1).

KoHuenumns coctonT u3 4 6riokos:
dopmMmmnpoBaHne OCHOBBI
OnpepeneHne HanpaBreHnin paboTbl yipaBneHust TYPUCTCKUMN pecypcamm

OnpeneneHne cTpaterum ynpasneHns

R e

Peanunsauyus, KOHTPOIJ1b, OUEHKa U perynmposaHune

OTUN OCHOBHbIE 3NIEMEHTbLI HEOBXOANMBI 4S5 YCMELLHOro YnpaBfieHUst TYPUCTCKUMU pecypcamMmn. ITn
©a30Bble 3ArIEMEHTbLI MOXKHO MCMOMb30BaThb B MOSIHOM Mepe B NPOEKTaX Mo ynpasrieHUo TYPUCTCKUMMU
pecypcamu He3aBUCUMO OT OpraHn3aummn, OCyLLECTBNSAOLWEN NPOEKT. Kaxabin afieMeHT BKIOYaET B ceb4
HecKkosbko waroB. OHKU cogepxaT bonee aetarnbHble HanpasneHUsa 4eUCTBUM MO pasfiMyHbIM TEMaMm
ynpasrieHus (CM. cxemy 2). HakoHel, HEKOTOpPble KOHUENUUN, Takue Kak CyLlecTByoLLlee
3aKOHOOAaTeNbLCTBO, NOMNTMKA rOCYO4apCTBEHHOMO OpraHa, WwKana CoOTHOLLEHMA 3aTpaT K 3Ha4YMMOCTH
NpoeKkTa (qanee — oueHo4YHas Lwkarna) n npuerneYyeHne odLLecTBEHHOCTHU, YHUBEPCAlbHbI NpU
https://docs.googleammssprieadsheets/d/1VrMuEsbnolyVtR2gB_X

ZNuTe2NmzXisr6aZxXbf5MZg/edit?usp=sharing



1. CemaHTuU3npyoLiee MocTpoeHO Ha pacnpeamMeyMBaHMM  uaeanbHbIX
NOHUMaHue CMbICNOB, oOMnpeaMeYeHHbIX B CpeAcTBax TeKcTa.

PacnpeameuunBaloLliee noHMMaHue Yalle Bcero obiBaetr
oOpalleHoO Ha XyAoXeCTBeHHble TEeKCTbl, a TaKXe Ha

NnOHMMaHMe pa3roBo
2. KorHntuBHoe B. T.e. "gekoanpoBaHue" eonHUL TeKCTa, BbICTynawwmx B

nOHMMaHue 3HaKoBOW (PYHKUUW. DTOT TUM MOHUMaHWS UMEET MeCTO, Mo
NpeuMyLLecTByY, NpU HapyLleHUAX CMbICNOBOro BOCMPUATUSA
TeKCTa B YCITIOBUSAX OCBOEHUA A3blka, Hanpumep, B cUTyauun,
Korga cpeau "3HakKoMbiX CcJioB" BCTPETUSioCcb "He3HakoMmoe
CNoBO", noanexawiee cemaHTM3auuu.

S sl VR R C. MiIMeeT MecTo npu NpeofosieHun TpyAHOCTEN B OCBOEHUU
NMOHUMaHue cogepxaTefibHOCTU no3HaBaTenbHOM MHdopmMauum, JaHHOW B
dopmMe Tex Xe caMbiX eOuHUU, TeKcTa, C KOTOopbIMWU
CTankMBaeTCcs CeMaHTU3npyroLLee NoOHMMaHMe.




YKaxute, Kakou Tun NnoHMMaH1A 3a4eUCcTBOBaH
npu cnegyrowmux 4eUCTBUAX:

1) KOMMOHEHTHBLIXN aHaNM3, MOUCK BapUaHTHbIX
COOTBETCTBUU JTIEKCUYECKOUN eaANHNLbI -

2) NnepeBof CNOXHbIX rpaMMaTU4eCKnX
KOHCTPYKUMU (K npumepy, Complex Subject),
aTPUOYTUBHBLIX CIIOBOCOYETAHUN CYLL, + CYLL U NP. -

3) nepeBoa Xya0XXeCTBEHHbIX TEKCTOB, aBTOPCKNX
mMeTadoop 1 np. -




Ha kakom ypoBHe NOHMMaHUA BbINOJSIHEH NepeBoa AaHHOro
TeKkcTa/npennoxeHusa?

* My legs felt like water. — Mou HOXKK oBoOAHENMN.



Ha Kakom yYpoBHE NOHNMaHUA BbINMOJIHEH nepeBoa AaHHOTIO

TeKkcTa/npennoxeHusa?

* My legs felt like water. — Mou HOXKK oBoOAHENMN.

In principle, the framework for the remuneration is
geared towards the value of the role which is
performed. The value of the role factors in the
requirements of the role with regards to defined
which

company. Depending on their value, these roles are

assessment criteria apply throughout the
allocated to staff levels and salary grades. These are
linked with basic salary bands and a bonus package
which is relevant for all the roles held by these staff

levels and salary grades.

Kak npaBuio, orJiata Tpyda 3aBUCUT OT BKllada

paboTHMKa B AOEATENIbHOCTb KOMMaHUM. Bknapg,
paboTHuKa onpenensieTcd BbIMNOMTHEHUNEM
npeobsaBnaeMblX K Hemy/Heun TpeboBaHUAM

OTHOCUTENbHO YETKO 3a4aHHbIX KPUTEPUEB OLIEHKMU,
KOTOPbIE PacnpPOCTPaHAKTCA Ha BCEX COTPYAHMKOB
KOHLepHa. Bknag paboTHMKa 3aBUCUT OT 3aHMMaeMown
[OMKHOCTBIO B CTPYKTYpE KOHLEepHa 1 rpynnbl onnarhbl
Tpyaa, 4TO, B CBOWO o4yepeb, CBA3aHO CO LLUKanou
onnatbl TpyAda U BO3HArpa)XaeHUsIMKU, KoTopble MoryT
ObiITb HayYuUCNeHbl He3aBUCUMO OT 3aHUMaeMoW
[OOMKHOCTW M Fpynnbl onnatkl Tpyaa.



CEMAHTU3WPYKOLLEE NTOHUWMAHUE — CEMAHTUYECKAA
MOAEJIb NMEPEBO[A = npouecc nepeBoda npeacraBrsdeTcs Kak
BblefieHne B TEKCTe OpuUriHana CMbICNOBbIX 3JIEMEHTOB M BbIOOP
B 1 egnHuU, cogepxalinx Takme e CMbICINOBLIE 3NIEMEHTDI -
MHbIMW CIOBaMM, NepeBoaYNK ObpalLLaeTcsl K crioBapsm,
OOMNONHUTENbHbLIM MCTOYHUKAM MHOpMaL MK 1 nogbupaet
nepeBo B COOTBETCTBUU C NnpeanaraemMbim

MWUKPO/MaKPOKOHTEKCTOM.



[poaHanuanpyuTte criegyrowime npeanoxeHus, Kakoe
oTpaxeHue B OpuUruHane Haxogut cema popa? lNepeBeanTe Ha

PyCCKMN, obpaljan Takke Ha BbiIOOP COOTBETCTBUSA CrioBa
mean B KOHTEKCTe.

1. A University should accept male and female students equally in
every subject.

2. Compared with the male physicians included in the analysis, female
physicians were younger (mean, 42.8 vs 47.8 years).

3. Ina survey, female doctors earned up to 20 percent less than their
male counterparts.



NMepeBeaunTe npennoxeHnsa, oopawias BHUMaHMe Ha
BblAerieHHblIe cCrnoBa.

W o N O U A L N R

10.
11.
12.
13.
14.

There is endemic corruption within the government.

Unemployment is another multiple deprivation.

There is another long-standing assumption about obesity.

Some represent successive villages which cultivated the same land but differently located.

The law will lead to the loss of non-salaried benefits.

Price gap has become the main reason for many domestic goods being brought out of the country.
Sharp rises in spending on durable goods powered the renewed growth in consumer spending.
High interest rates, scarce dollars are curbing new business investment.

The meet has become much sought-after annual event, which provides an excellent opportunity for
exposition of recent advances and technological developments.

Each has argued for higher education to preserve the cultural fabric of society.

The movie contains graphic language and scenes of drug abuse.

The state of the country’s health system is scandalous.

As the finance company started to fail a few opportunists managed to make more money out of it.

Neighborhood activists usually volunteered their time, in contrast with professionals, who worked
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Knowing what information is needed helps prioritize collection and assessment.
Focus on information to help the project team, stakeholders, and decisionmakers
reach a common understanding of the issues. Make the assessment account for
major data gaps and help identity necessary management actions. Be sure to gather
and synthesize information on those aspects of the project that may be controversial
or of significant interest to stakeholders. Consider the costs and benefits of
gathering and synthesizing existing data versus collecting new data at different
scales. Use the sliding scale approach when making these decisions (see chapter 2).



