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Llenu n 3apauun

Llenn, 3agaun, obbekT n npeametr MAP AomkHbl 6bITb pacnonoXeHbl Ha O4HOM
cnange



3aronoBokK cnamaa

KpaTko o Bawem nocobuun/ctatbe, KOTOpoe(yo) Bbl NEpeBOAUNN: aBTOP,
Ha3BaHMe, N3 KaKOW KHUrn/KypHarna/rasetbl B3AT OTPbIBOK, XapakTepmucTuka
nepeBoaMMOro TeKcTa, Moaesib nepesoja.



3arosfioBOK criamaa

[Mpumepbl NpeacTaBnATCA Ha criange Ha OBYX NOMNoBUMHAX (aHMMUUCKUA OpUrnHan
cnesa, pycckmin nepeBof crpasa). ObasaTtenbHO NoAYEPKMBAIOTCA N YKa3blBalOTCS
Balln npeobpasoBaHusi. O6bAcHeEHNE He Haao BbIHOCUTL Ha cranasi!!!! MNomHuTe,
YTO Npe3eHTaunss He dosmkHa npeebiwams 10 cnatdos!!!

[Mpumep:
L Hanpuwmep, OIKHa nm opraHusaums
For example, does (and should) the organisation P P A P "
- ., | cocpenoTounMTb CBOK OEeATerIbHOCTb B KaKOM-TO
concentrate on one area of activity, or should it -
= | KOHKpeTHom obnactTu wunu ee cnedyem
have many?
dueepcuguuyuposame?
S - MoxeT nu opraHumsaumsd aclumpsTb  CBOIO
Whether an organisation is expansionist or more P . P P
OeAaTenbHOCTb, WNM OHa bonblie 03aboyeHa

concerned with consolidation, or where the
boundaries are drawn for the organisation’s
activities, may say much about the values and
attitudes of those who influence strategy — the
stakeholders of the organisation.

KOHconuaaumen pecypcoB? [Oe o6o3HavaroTcA
rpaHuubl opraHmMsaunmoHHon pesTenbHocTn? Ha
3TU BOMPOCHLI MOryT OTBETUTb CTEUKXosaephbl,
OT LUEHHOCTEM M NO3NUMKM KOTOPbIX, 3aBUCUT
cTparterns opraHmsauuu.

For Dell the push into consumer electronics
was an important corporate decision because it

would affect the whole company.

UmMnynbc pa3Butua cBoen OEeATEeNbHOCTU B
obnacTn ObLITOBOM 3NEKTPOHUKU SIBMASIOCH

BaXXHbIM KoprnopaTtueHbIM peweHnem ans Dell, Tak
Kak Takoe peLleHne NoBnUsieT
(pacnpoCTpaHsaNoCh) Ha BCO KOMMAHUIO.




3arofioBOK crnanga

KrnitoueBble BbiBoAbI Mo NAP



Cnacubo 3a eHumaHue!



