


STRUCTURE

e Quick review
e Commercialization
For jobseekers/Re cru iters Access to DB
Recruitment services: Sourcing/Full cycle
¢ Milestones and metrics

¢ Required resources



QUICK REVIEW

1. Numbers

2. Roles and salaries

3. Additional functionality
a. Recruiter's page

b. Fast application






NUMBERS

We've added data statistics to the

homepage:

Block 1:
more than 1 million subscribers combined on different social

platforms including Facebook, Twitter, Telegram and more.
Block 2:

60K active newsletter subscribers; Block 3:

5 million unique visitors permonth Block 3:

200+ vacancies a month
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ADDITIONAL FUNCTIONALITY:
FAST APPLICATION POSSIBILITY

When the job seeker will want to apply for the position, he'll be redirected
to the page where he'll need to submit the resume or use an option to

create one himself right on the website.

That'll save application time for him + progress lane on the top will give an
extra push for

completing

Add your CV

Chruie
filt

Build your CV




PLANS AND TARIFFS

Pricing for job postings and access to candidates databases on
platforms is displayed below:

different giring

Job postings

DB access

Standard (30 days): $30

Standard+ (-//-): $70
Premium(-//-): $250

Moscow (all industries):
- 1day (120 contacts): $150
- 30 days (990 contacts):

$1500
Russia (all cities and all

industries):

- 7 days (min): $500, 420
contacts

- 30 days: $1800, 1280

contacts

- Access to the candidates

from one particular industry

will be -40-50% cheaper

1. Free posting (limited amount

per account)

2. Custom job promotion
sponsorship (min $5/day or
$50/month

1. Free: 14 days, 20 contacts;
2. Standard: 30 days, 30
contacts, $120

3. Professional: 30 days, 100
contacts, $300

- Standard (6 weeks)

$200
- One-time offer: $100 for the first

one

1.1day - $200 (100
contacts)
2.7 days - $300 (100

contacts/day) or onetime offer -
$150 for the first one

3.30 days - $700 (100
contacts/day)



PLANS AND TARIFFS

Pricing for job postings and access to candidates databases on crypto related
job-searchin g platforms:

Cry
Cryptocurrencyjobs.co Cryptojobslist.com Crypto.jobs

Custom promotion with $69

Job postings $299 for 30 days $249/mo

min/day

DB access $249/mo $249/mo



Pricing for job postings and access to candidates databases on crypto related
job-searching platforms:

Full cycle of recruitment process must be on a profit basis 2 month salary in

cryptocurrency as a success fee 1 month guarantee with a free replacement Technical

interview for developers (if needed)

Reso u rces

Position November December January February March

1000 1000 2000 2000

3000 3000 6000 6000

4000 4000 8000 8000



LEAD-GEN ACTIVITIES

SEO SMM Email Affiliates
marketing

Mobile ma rketi Alternative
Display Ad vertisi ng & Retargeting ng channel



KEY MILESTONES

Starting October 2022 the following activities will be delivered as well:




LEAD GEN TEAM COST
ASSUMPTIONS

Position October November December January February March

MO 8000 8000 10000 10000 10000

Business Developer 5000 5000 5000 5000

Digital Marketing Manager 4000 4000 4000 4000 4000

Content

. 3000 3000 3000 3000
Manager/Copywriter

PR specialist 3500 3500 3500

Email marketing manager 2000 2000 2000 2000 2000 2000

Web analyst 3000 3000 3000 3000

2400 16800 30000 36600 36600 36600

Total, incl 20% mistake



DEV TEAM COST
ASSUMPTIONS

October November December
2000
0 2400
16400 33200 70000

January, 23

8000 8000

4000 4000

4000 4000

4000

5000 5000

2000

4000

25200 37200

85600

8000

4000

4000

4000

5000

2000

4000

37200



CONCLUSION

Great challenge is DB collection with clear criteria in CV/applicatio n Here is
an obvious dependency the number of applicants from the existing
vacancies and vise versa.

Lead-gen team, budget and access to the parent portal will be much

helpful.

Expected year | n vestme nt Existing team and When to

revenue roles start?



