Race and Ethnicity




Learning Objectives

Racial, Ethnic, and Minority Groups

« Understand the difference between race and ethnicity
* Define a majority group (dominant group)

 Define a minority group (subordinate group)
Stereotypes, Prejudice, and Discrimination

« Explain the difference between stereotypes, prejudice,
discrimination, and racism

Theories of Race and Ethnicity

* |dentify examples of culture of prejudice

Intergroup Relationships

« Explain different intergroup relations in terms of their
relative levels of tolerance

* Give historical and/or contemporary examples of each type
of intergroup relation



Racial, Ethnic, and Minority Groups

“Race” (paca)
—  “Ethnicity” (3THNYHOCTD) -
“Minority group” (MEHbLLUMHCTBO)

What |Is Race?

1) Ancestral (HacneacTeeHHble) and familial ties (cemelnHbie cBA3N)
2) Superficial physical characteristics (BHeLLUHWE PU3. XapaKTePUCTUKN)
E.g. regions (Mongolia and the Caucasus (KaBka3ckne) Mountains), skin
tones (black, white, yellow, and red) [
3) Social Construction of Race: race is not biologically identifiable (paca
He onpegenseTcs 6Mos. NPOUCXOXOEHMNEM).
SCR: skin color - darkness (cmyrnocTtb) or fairness (cBetnocTtb) of skin
(koxn) is an evolutionary adaptation to the available sunlight in different
regions of the world.



Social Construction of Race

* Social Construction of Race: race is based on socioeconomic
assumptions (npegnonoxeHus). In modern society, some people who
consider themselves (cuuTtatoTt cebsq) “white” actually have more
melanin (MenaHuH, TeMHbI NUrmMeHT) in their skin than other people
who identify as "black.”

* In some countries, e.g. Brazil, class, and not skin color, determines
race (pacy onpegensiet Krnacc, a He uBeT koxun). People with high levels
of melanin in their skin may consider themselves "white" if they enjoy a
middle-class lifestyle. Someone with low levels of melanin in
their skin might be assigned the identity of "black" if they have little
education or money.




What Is Ethnicity?

Ethnicity describes shared culture—the practices, values, and beliefs of
a group <shared language, religion, and traditions>

|[dentifying ethnicity - complex (cnoxHbin), even contradictory (naxe

NpoTMBOpEYaLLUN).
*E.g. ethnic groups: Russian, Jewish, and Serbian might all be groups
who are included in the racial category “white.”  #re®ethnic group

British <citizens from a multiplicity of racial backgrounds: black, white,
Asian, and more>




What Are Minority Groups?

Louis Wirth (1945), minority group is:

“any group of people who, because of their physical or cultural
characteristics, are singled out (omoOensime) from the others in the society
in which they live for... unequal treatment (HepasHoe omHoweHue), and
who therefore regard themselves as (sudsim cebs Kkak) objects of
collective discrimination (06beKkmbI KosrinekmugHou OUCKpuMuUuHayuu).”

Sociology: minority = subordinate (nog4ynH), majority = dominant (rnas)
Note: minority # numerical (YyncneHHsIn) minority; sometimes larger
groups can be considered (MoryT cuntatbcs) minority groups due to their
lack of power (3a HeumeHnem Brnactun).E.g., Apartheid in South Africa: a
numerical majority (the black inhabitants (xutenn) of the country) were
exploited (akcnnyatupoBaTtk) and oppressed (nogasnaTh) by the white
minority.



What Are Minority Groups?

5 characteristics of minorities (Charles Wagley and Marvin Harris 1958):

1.unequal treatment (oTHOLWweHMe) and less power over their lives

2.distinguishing (nogyepkunsaHune gpyrummn) physical or cultural traits like skin
color or language

3.involuntary membership (HeBornbHOe y4acTue) in the group

4.awareness of subordination (ocBe4OMSTIEHHOCTb O MOAYUH. NMOMOXEHNN)

5.high rate of in-group marriage ( ypbseHb 6pakoB BHYTPM rpynnbi)

*Other minority groups: LGBT community, religious practitioners whose faith
(Bepa) is not widely practiced where they live, and people with disabilities
(MHBanuabl).

*Scapegoat theory (Dollard’s 1939): dominant group will displace their

unfocused aggression onto a subordinate group.
*E.g. Adolf Hitler used the Jewish people as scapegoats for Germany’s
social and economic problems. In Kyrgyzstan, ethnic Uzbeks became

scapegoat for the nation’s woes (npobnemsil).



Stereotypes, Prejudice, and
Discrimination

Stereotypes (ctepeoTunsbl) - oversimplified (cnnwkom
ynpouleHHble) ideas about groups of people.
Stereotypes  race, ethnicity, age, gender, sexual orientation |

+ (usually about one’s own group such as men suggesting they are more
clever than women)

= (usually toward other groups such as dominant racial group suggesting
that a subordinate racial group is stupid or lazy). Stereotype is a
generalization (0600wweHune) that doesn’t take individual differences into
account (He y4uTbIB. NMUY. Kad-Ba OTAENbHbIX MHONBUAOB).

? Where do stereotypes come from? New stereotypes are rarely created
(cospatoTcs penko); rather (ckopee), they are recycled (noBTopHO
ncnonb3oBaTtk) from subordinate groups that have assimilated into society
and are reused to describe newly subordinate groups.

E.g. many stereotypes that are currently used to characterize black people
were used earlier in American history to characterize Irish and Eastern
European immigrants (amurpaHTtel n3 Upnangum n Boct. EBponbl).






Prejudice and Racism

Prejudice — beliefs (ybexgeHus), thoughts (mbicnu), feelings (4yscTBa),
and attitudes (oTHoweHwne) that someone holds about a group (B
OTHOLLIEHWUM K-1. rpynnbl).

- Prejudice - ech; it is a prejudgment (npepybexaeHne) [ outside

of actual experience (6e3 Hanuuus K-n. oneiTa).

- Racism is a type of prejudice that is used to justify (06bacHATL) the belief
that one racial category is superior (BbicLuni) or inferior (HN3wWwn) to
others. E.g.: the Ku Klux Klan - a racist organization that believed in white
supremacy.
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Culture of Prejudice

Culture of prejudice - the theory that prejudice is embedded
(BCcTaBnATb, BOoenbiBatb) in our culture. We grow up surrounded by
images of stereotypes and casual expressions (noBcegHeBHbLIE
nposieneHuns) of racism and prejudice.

Consider the casually racist imagery on grocery store shelves or the
stereotypes that fill popular movies and advertisements. Because we
are all exposed to these images and thoughts, it is impossible to know
to what extent they have influenced our thought processes.

11



Discrimination

Prejudice - biased thinking, discrimination -actions against a group of people.

*Discrimination can be based on age, religion, health, and other indicators;
race-based discrimination and antidiscrimination laws strive to address this
set of social problems.

*Discrimination rage/ethnicity can take many forms, from unfair housing
practices to biased hiring systems. Overt (HenpukpbITbin) discrimination is not
tolerated today. However, discrimination cannot be erased from our culture
just by enacting laws to abolish (oTmMeHATDb) it.

«Emile Durkheim: racism - social fact (] it does not require the action of
individuals to continue (pacuam He TpebyeT AencTBNn MHOANBUAOB, YTOObI
nmeTb MecTo). The reasons for this are complex and relate to the educational,
criminal, economic, and political systems that exist.

*E.g.: when a newspaper prints the race of individuals accused of a crime, it
may enhance stereotypes of a certain minority. T
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Intergroup Relationships

O O O @ >
Tolerance Intolerance
(TepnMmMocCTb) (HETEPNMMMOCTb)

Genocide - deliberate (ymbilwneHHoe) annihilation (nctpebnenue) of a
targeted (usually subordinate) group.

1.Hitler’s attempt to exterminate the Jewish people (eBpewn) in the first part of
the 20th century, aka the Holocaust (+other minority groups such as
Catholics, people with disabilities, and homosexuals). Forced emigration,
concentration camps, and mass executions in gas chambers [ 12 million
people died, 6 million of whom were Jewish

2.During the European colonization of the United States: Native American
populations: 12 million people in1500 1 237,000 in 1900



Genocide

» European settlers coerced American Indians off their own lands,
often causing thousands of deaths in forced removals, such as
occurred in the Cherokee, + slavery.

* The introduction of European diseases (6one3Hu) and Indians’
lack of immunity (oTcytcTBMe nmmyHuTeTta) to them. Smallpox (ocna),
diphtheria (aTdpTepuna), and measles (kopb)

» How planned this genocide was? The spread (pacnpocTtpaHeHue)of
disease was an unintended (cny4anHbin) effect of conquest # it was
intentional (HamepeHHbIN) with rumors of smallpox-infected blankets
(opesana, 3apaxeHHble ocrnon) being distributed as “gifts” to tribes (k.
«Japunu» uHA. nrieMeHam).
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Expulsion

Expulsion (n3rHaHmne) - subordinate group being forced by a dominant
group to leave a certain area or country. Expulsion has often occurred
historically with an ethnic or racial basis.

In the US, President Franklin D. Roosevelt issued Executive Order 9066
in 1942, after the Japanese government’s attack on Pearl Harbor. The
Order authorized the establishment of internment camps for anyone
with as little as 1/8 Japanese ancestry (=one great-grandparent who
was Japanese/ T.e. oguH npanpagen, K. Obin1 ANoHUEM) .

«~120,000 legal Japanese residents and Japanese American citizens,
<children>, were held in these camps for up to 4 years, despite the fact
that there was never any evidence (cBnaetenbctBo) of collusion
(croBop) or espionage (LUNMoHax).

In the 1990s, the U.S. executive branch issued a formal apology for this
expulsion; reparation (geHexHasi komneHcauus) efforts continue today.



Segregation

Segregation (n3onsuus) - physical separation of two groups,
particularly in residence, but also in workplace and social functions.

-de jure segregation (segregation that is enforced by law)

-de facto segregation (segregation that occurs without laws but because
of other factors).

*De jure segregation: the apartheid movement, South Africa 1948-1994.
Under apartheid, black South Africans were stripped of their civil rights
and forcibly relocated to areas that segregated them physically from
their white compatriots. Only after decades of degradation, violent
uprisings, and international advocacy was apartheid finally abolished.

*De facto segregation cannot be abolished by any court mandate.
Neighborhoods in New York (China town, Harlem, etc.)



Pluralism, Assimilation, and
Amalgamation

e Pluralism US: “salad bowl” (BuHerperT) - a great mixture of different
cultures where each culture retains its own identity and yet adds to
the flavor of the whole. Mutual respect on the part of all cultures,
both dominant and subordinate, creating a multicultural environment
of acceptance. In reality, true pluralism is a difficult goal to reach. In
the US, the mutual respect required by pluralism is often missing.

: @ minority individual or group gives up (octaBnnger)
its own identity by taking on the characteristics of the dominant
culture.

(crnnanue) a minority group and a majority group
combine to form a new group. Amalgamation creates the classic
“melting pot” (nnaBunbHbIM KOTEN) analogy; unlike the “salad bowl,”
in which each culture retains its individuality, the “melting pot” ideal
sees the combination of cultures resulting in a new culture entirely.
Amalgamation, aka miscegenation (cmelueHue pac), is achieved
through intermarriage between races.



