Organizations: concept, types.



Organizations: Basic Concepts

Organization

» social units (or human groupings)
deliberately constructed and reconstructed
to seek specific goals.

* collectivities that have been established
for the pursuit of relatively specific
objectives on a more or less continuous
basis.
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Spontaneously appearing documents. Their functioning is
group of people, frequently written in the normative
InteraCtlng with each other documents and agreements,

showing all the rights and
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Characteristics of the formal
organizations

conscious deliberate human efforts to establish
and operate them for the accomplishment of
pre-determined goals.

the structured relations among its members.

their members are selected on the basis of their
individual qualifications.

money and other material resources to be used
by the organization are determined with
reference to its goals.



Formal Organizations

Y

Commercial
Organizations

'

Organizations aimed to get
a profit systematically by:
)Selling goods and services;
2)Using/selling the property
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Non-commercial or non
profit Organizations

\

Organizations, the main
goal of which is not gaining
the profit. Consequently
there is no distribution of
profit between participants




Classification of the organizations by
organizational and legal forms

Commercial organizations:
* economic associations and societies
e economic associations
+  full association
* general partnership
*  joint-stock company
open joint stock company
closed joint stock company
. limited liability company
. company with additional liability
. Production cooperative
«  State and municipal enterprises

On the right of economic maintaining

On the right of operational management
Non-profit organizations
*  Consumer cooperative (union, society)
* Funds
*  Public and religious organizations (associations)
. Establishments

«  Associations of legal entities (associations and
unions)

Kommepueckue opraHusauumm:

XO35IMCTBEHHbIE TOBapuLLIECTBa 1 obLlecTsa
XO35MCTBEHHbIE TOBApULLECTBA
NOMHOE TOBApULLECTBO
TOBapu1LLECTBO Ha Bepe
aKunoHepHoe obLLecTBo

oTkpbiToe AO

3akpbiToe AO
00LWeCcTBO C OrpaHN4YEHHON OTBETCTBEHHOCTLHO
006LWecTBO C 4ONONHUTENBHON OTBETCTBEHHOCTbIO
[Mpon3BoACTBEHHBLIM KOONepaTmB (apTenb)
[ocyaapCTBEHHbIE N MyHULMNANbHbIE NPeanpPUATUS
Ha npaBe X0351MCTBEHHOrO BeAEHNS
Ha npaBe onepaTnMBHOro ynpaeneHus

HekomMMmepueckue opraHmsauum

[MoTpebutenbckmii koonepaTtmB (COK3, 06LECTBO)
doHAbI

O6LLEeCTBEHHbIE N PENUTMO3HbIE OpPraHn3aumm
(obbeanHeHus)

YupexaeHuna

O6benmHeHns rpunagmyeckmx nuu (accoumauum um
COHO3bl)



Organization as a system has the
following characteristics:

(a). There are a number of elements;

(b). The elements of a system are
interrelated among themselves in an
orderly or ordered manner.

(c). A system may be related to some other
systems or be a part of some larger
systems.



