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Ecnn Bam HeobOxoanmo:

« [JloHectn oo COTpPYAHNKOB HOBbIE MJ1aHbl U CTpaTernn

* BHegpuTb MaclwTabHyto nporpammy B 0bractu KagpoBoro
MEHe)KMEHTa

« Bosneuyb nogen B HOBYO NHULMATUBY
* AKUEeHTUpoOBaTb LLIEHHOCTU OpraHn3auum
« CKOppeKTMpoBaTb KOPMNOpPaTUBHYIO KyrbTypy

«  OOy4nTb CBOMUX NOOEN CITOXKHBbIM HaBblKaM U
KOMMNETEHUNAM

« CopueHTMpoBaTb HOBUYKOB

* YBENUYUTb NPUBNEKATENbHOCTL KOMMAaHUKM Kak
paboTogarens

OTO MOXHO AenaTb TpagnLUOHHbIMU
crnocodbamm unu...




Mbl nomoxxem Bam coenatb 3TO
9P PeKTNBHeE!



Only for the leaders who are G@®D*WORK with!

People Marketing

B~
HL ‘¥e HenocpeacrBeHHoOe obOLleHUe

. A
B 300 Bngeo ypokax knyba Good2Work 100 CEO n HR BegyLimnx
KOMMaHW roBOpAT: «JInaepcTBo BO3MOXHO TOSbKO YepEe3 JIMYHOE
obweHne». N ato Tak — 84% nHpopmMauumn Yenosek nonyyaet n3
KECTOB, MMMMKN N MHTOHaUUKN cobecegHunka

People marketing ¢ nomoLubto ocoboro hopmaTta BUAEO co3naet
oLlyLLIEHNEe HENOCPEACTBEHHOIO OOLLEHMS KaXXa0ro COTpyaHUKa C
pyKoOBOAUTENEM UMM KOMMEron, Kak bl Janeko OHU He OTCTOoSNU
ApYyr OT Apyra no CTPYKType unu reorpadum opraHmsaumnm

+ JInuHbIX NnpumMep

COprLI,HI/IKI/I O0BEPAT UCKIMIOYUTENBbHO pyKOBOOUTENAM U
KomnJieraMm, y KOTOpPbIX CJil0OBa HE pacxoadaTcd C AeJ1OM

People marketing yepes cneuunanbHyo CTPYKTYPY UHTEPBLIO
penbeHO NokasbiBaeT COTPYAHUKAM NUYHbIE NpUMepb
pykoBoguTeneun un nx bornee onbITHbIX Konner

= [loBepue ycunmeaeT BOBNEYEHHOCTb U MOTUBALNIO, MOMOraeT
COTPYAHMKaM GbICTpee YCBOUTb HOBbIE MOAXOAbl U HaBbIKU, a
3HaUYUT NMOBbILLIAET UX NNYHYIO PE3yNLTaTUBHOCTbL U
CnocobCTBYET AOMTOCPOYHOMY YCrexXy opraHn3aLum
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Kak Mbl oenaem a3T1o0?

* People Marketing 3T0 KOMMNIEKCHBIW NOAXOA,
KOTOpPbIW BKITHOYAET B cebs cneayroLme atanbi:

— YeTKoe noHumaHune 3agad, onpeneneHne Lenesoun
ayamTopuun, TapreTmpoBaHme, corfiacoBaHue
XenaemblX pes3ynbsraToB.

L — PaspaboTka yHMKanbHOM KOHUENUUnN, TEMaTUKN U
QL"L! < CTPYKTYPbl MHTEPBbLIO, CLLEeHapUeB rOTOBOIO BUAEO

— [MpoBeaeHne MHTEPBbLIO U BUAEOCHEMOK,
NPOWN3BOACTBO M YTBEP)KAEHNE rOTOBOrO BUAEO

— PasmelleHne n npoasmkeHne BMgeomarepmanos,
MOHUTOPUHI 3PPEKTUBHOCTU NPOEKTA
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bubnuoteka Ypokos
@ « KoHcanTuHr, co3gaHue nporpaMmm BMOeo
KOMMYHUKaUUn, BMaeo obpalleHnin, Npom3BoaCcTBO
B1OEO VHTEPBbLIO M PONUKOB B KoHUenuun People
Marketing

» [lporpammHble cpeactea (Flash, HTML) anga
pasMeLleHNsa BUOEO KOHTEHTA U opraHu3aumnm obpaTtHon
CBSA3U, 06LLEHNA U 0BYy4YEHUSA OHNAWH

» CospgaHue n noctaeka nogbopok DVD ¢ ypokamu
nuaepcTea n BUpTYyanbHbIX OMbnmMoTek nuaepcTea
www.Good2Work.ruCosaaHune n noctaBka nogbopok
DVD c ypokamu nuaepctea 1 BUpPTyanbHbIX GUGNnoTek
nngepctea www.Good2Work.ru u
www.Good2Work.com

» KopnopatueHoe y4yactume B knybe nnaepos Kak

S MUHUMYM OBYX NpeacTaBUTENENn KOMMaHUKU, BKNOYas
CEQ, nossonswwee M MmakcumarnbHO 3PHEKTUBHO

pewaTtb Bn3Hec 3agayun B Kpyry eAMHOMbILLNIEHHNKOB
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Francots Porser Erik Kosbe Ned Tunstall

GOOD2WORK
LEADERSHIP LESSONS

Dimtar Alexiey
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Radoslav Vojnowe Steve Strachota
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Hannes Sh. Cn.xn Sanpv Kakkar

Knyb nnoepos

+ 300 tematnyeckux nogdopok-ypokos (100 yacos

BNOEO)

» HactaBHuku -100 CEO n ocHoBaTenen segyLumnx
POCCUNCKNX KOMMAHUN N 3apybexHbIX Kopriopaunn B

Poccum

* 2500 «yyeHukoB», Bkrtodaa 240 CEO n 70

npodeccopoB OU3HEC KOS
« 20 000 yHuMKanbHbIX NoceTuTenen B Mecs,

Ha aHIMUNCKOM SA3blKe

25% -

* I'IponaraH,u,MpyeT KOMIMNeTeHTHoe U HpaBCTBEHHOE

nnaoepcTBo

Name & Birth Date

Rakesh Khurana, 24.07.2
Location

United States of Armerica,

Organization and position
Harvard Business School,
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