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RECRUITMENT BUSINESS CONTINGENT HUMAN CAREER TRANSITION EXECUTIVE
PROCESS PROCESS WORKFORCE RESOURCES & ORGANIZATIONAL SEARCH
OUTSOURCING OUTSOURCING OUTSOURCING CONSULTING EFFECTIVENESS

O6wasa nHchopmaumns o6 nccrnenoBaHuu

* BpermasposeneHna nccnepgosaHusa: neto 2009 ropa
e KonnyecTtBo yuyactHukoB: 2362 kKaHaupara

Mon: Bo3spacT:

KonuuectBo | % [1€T31%

YKeHckumn 1325 56,1
My>xckou 1037 43,9
34-4520%
Meorpacpus:
KonunyectBo %
MockBa 805 34,1
CaHkT-lNeTepbypr 331 13,7
Pernoxsbl 1228 52,2

bonbwe 453°%
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O6wasa nHchopmaumns o6 nccrnenoBaHuu

1.2%4.2%4.8%

Bawe o6pa3oBaHue:

— 7.6%

CpenHee
W /JOKTOp, KaHauaaT
Boiclwee + Crenexdb MBA
B He33aK0HYEeHHOe BhiCluee

82.2% J W Bsicluee

Baw npodeccuoHanbHbIW YPOBEeHb Ha TEKYLLUN MOMEHT:

5.0%5.6%

10.0%

Be3 onsiTa paboTel/ HavyansHsIN
YpOBEHb

..F,1+-ef1r-b|171 NPOM3BOACTBEHHbINM
nepcoHan
PykosoauTenb BbICLLErO 388Ha

BPyKOS0QWTENDL CPEAHEr0 3BEHA
Cneunanucr

51.3%
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CKonbKo Bbl npopaboTtanu Ha nocneaHeMm mecte paboTbi?

PaboTtaeTe nu BbI B
HacToAWUN MOMEHT?

3auHTepecoBaHbl N1 Bbl cenyac B
HoBOM paboTte?

Na84% fla

65%




RECRUITMENT BUSINESS CONTINGENT HUMAN CAREER TRANSITION EXECUTIVE
PROCESS PROCESS WORKFORCE RESOURCES & ORGANIZATIONAL SEARCH
OUTSOURCING OUTSOURCING OUTSOURCING CONSULTING EFFECTIVENESS

CKonbKo Bbl npopaboTanu Ha nocnegHeMm mecte paboTbl?

2009 roa

24.5%
20.9%

17.0%

2007 ropn

2-5 ner

 Mecsues 6-12 1-2 roga 2-5 net Ooonee 5 ner
MecsLuesB

8.1%

Bonee 5 n«
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'ae ObI Bbl XoTenu padoratb?

B poccuickon YacTHo KoMnadun (nuaspe
OTpacnu)

.B DOCCHUINCKON rcc\mapc*:,eHHoﬁ KOMMaHMK
(uaepe oTpacin)
B Monogo# pOCCUMCKON KOMMAHMK C
BHICOKMM NOTEHUWANOM

- MONOAOH MENAYHAPOAHOW KOMNAHWK C
BHICOKMM NOTEHUMANOM
B mexaysapoaHon koMnasuk (nuaepe

- \
OTpacnu)

51.4%

o [
74% pecnoHOeHTOB XOTAT paboTatb $ CTa6bUNLHOCTL
B MeXAyHapoAHOM KOMMaHuUun
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PenTnHr nonynapHoCcTn MHAYCTPUN cpeamn paboTHNKOB
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OorkHa N1 KOMNaHuUs AONONHUTENbHO
MOTUBUpPOBATbL NepcoHan B yCNOBUAX Kpuauca?

60% onpoLueHHbIX CYUTAIOT,
4YyTO MaTepuanbHas
MOTUBaLUA He ob0s3aTeribHa

TaK Aepxarcs 3a
paboTyl16%

[a, bonbwee
BHUMaHue
HeMaTepHuasibHOM
MOTHMBaLIMK44%

Oa, bonbwee

BHUMaHue _—
MaTepuanbHOM
MoTHUBaUMn4D%



BUSINESS CONTINGENT HUMAN CAREER TRANSITION EXECUTIVE
S ROCESS RESOURCES & ORGANIZATIONAL SEARCH
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UYTO MOXeT NoATONKHYTb Bac K peLleHno 0 cMeHe paboTbl?

1 1 | I

UTHOWESHMA B8 OTHOwsHME ¢ HeoownumansHoe CouwansHme Cdepa PYTH=HOCTD OTtcytcTewe Ypoes
KOMNEKTHES  PYKOSOAMTENEM TPYROYTDOHCTEO rapaHTA AeRTENEHOCTH paloTe KapsepHoro
pDOCTa

® 2006 2007 =2008 2009
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Y10 Bac MoxeT yaepaTb B KOMMNAaHUU, €CNiU Bbl pelunnm yntn?

40%

o

35%

30%

25°
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Hu4yTo He CHuxedue Crabune=octe Pabota 3a  [on. obyyskue Hoewie BellUSH
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TNpogenxerne
OCTaHOENT pabouen pySex YHKLMM 2apnnaTsl no cnyxbe
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RECRUITMENT BUSINESS CONTINGENT CAREER TRANSITION
PROCESS PROCESS WORKFORCE & ORGANIZATIONAL
OUTSOURCING UTSOURCING OUTSOURCING EFFECTIVENESS

U3ameHeHne obbema padboTa 3a nocnegHue nonroaa

HezxnaunrensHo
yMeHbLWMNCAL 2%,
L

JHAYMTEenNnbHO

yMeHbLWMNCH! .
' He nzmennncalios

HezHauuTensHo
yeenmunncali

FHAYNTENBHO

EXECUTIVE
SEARCH
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Hanbonee BaXxHble XxapakTepuCTUKM KOMnaHun-paboroparens

5]
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PenTUHr Knro4vyeBbIX NbroT, OTMeéHa KOTOpPbLIX NpuBeaeT K 3Ha4YUTesrIbHOM
nortepu motuBaumnn COTpyaHMUKOB B nepuoan Kpu3mca




RECRUITMENT

BUSINESS CONTINGENT HUMAN
PROCESS PROCESS WORKFORCE RESOURCES
OUTSOURCING OUTSOURCING OUTSOURCING
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OnTuMmanbHOe COOTHOWeHne paboTa/nuyHas XuU3Hb
.2%0

2009 ropn
34.3%

35.9%

0
10156 6.4%

a, 40% nvMHER

0.9%

‘2 NHHaR

-
WHE=5 oTaaeate 100% ceomx omn

CaMOE MAHUMANEH
palore
2007 ron,

6.6%
2.4%



RECRUITMENT BUSINESS CONTINGENT
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OUTSOURCING OUTSOURCING OUTSOURCING

HUMAN CAREER TRANSITION EXECUTIVE
RESOURCES & ORGANIZATIONAL SEARCH
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KpVI3I/ICHa$I cutTyauuda B SKOHOMUKE 3acTaBridAeT

56% paboTaloT B OObIYHOM
peXume U1 MeHblLue

17%

44% cTanu pa

37%

PaboTaTh B 00bIUHOM peXUME

g/ IPMNAraTh Honblue ycunuin Ha pabouem MecTe, T.K.
th‘fMML']Cﬂ obveM paboTsl

Mpunarate bonbwe ycunui Ha paboyem mecTe, yTobbl
COXpaHuTs paboTty

o 33TDAUMBATL MEHbLUE YCUNUI Ha paboueM MecTe, T.K.
YHeHbLJ.‘U‘CF obbem buzHeca

_ 33TpauYMBaThL MeHbLUS YCUNMIA Ha paboueM MecTe, T.K.
paboTogaTtens yxXyawun MOU YCNOBUA



BonpocbI?
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