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Human Genetic Identity

» \What's so special about Genetic
Information?
We might be powerless to avoid our fate.
Family stigma - could exclude entire families
from societal opportunities & effect self-worth.

Genetic traits sometimes fall along lines
of race & ethnicity.

The problem of eugenics.
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NMHanBuayanbHbIN reHeTU4YeCKUU nacnop

* BaHble acneKkTbl OTHOLLEHUS K
reHETNYECKOU MHAOPMaLINN:

Mbl MOXXEM 0Ka3aTbCs 6eCcCUbHbIMY nepen

NpUroBopoM cyaboObl.
CturmMaTmsaumns ceMbn — CoumnanbHble BO3MOXXHOCTU

1M YYBCTBO COOCTBEHHOrO AOCTOMHCTBA LIESbIX CEMEN
MOXET ObITb YLLEMJIEHO.

HekoTopble reHeTUYeckne NpuU3Hakn pasaenstoT noa
Mo UX pacoBOU U STHUYECKOU NPUHAANEXXHOCTMW.

[Ipobnembl eBreyvKn, .
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Insurance Matters

 Health Insurance

Universal package guaranteed - NI/taxes.

Supplemental cover providing additional
benefits - individual risk assessment,
disclosure.

Moving to more reliance on the private
sector? US figures - 10% of individuals
consume 70% of health care resources.
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AcCneKTbl CTpaXxoBaHUSA

* MeOuLUKnHCKOE cTpaxoBaHUe

[apaHTUPOBAHHbIN YHUBEPCANbHbIA MAKET - HANOTrN.

[lononHuTenbHas CTpPaxXoOBKa U BbllJiaThl,
CBA3aHHbIE C OLI,EHKOI‘/JI NHANBUAYAJIbHbIX PUCKOB.

YBENnMunUTCa N1 YBEPEHHOCTb B YaCTHOM CeKTope?
OueHkun B CLLUA— 10% HaceneHust notpebnser
/0% MeanLUMHCKO-CTPaxoBbIX pecypCoB.
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Insurance Matters

e Life Insurance

Different to Health Insurance? Wealth
creation, estate planning.

Medical underwriting? Death is a certainty.

Should there be a ‘no disclosure’ ceiling plus a
onhe-year waiting period?
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AcCneKTbl CTpaXxoBaHUSA

e CTpaxoBaHMe XXN3HU

ECTb 1 OTNNYMA OT MeAULIMHCKOIo CTpaxoBaHUs?
HakonneHns u HeaBM>XUMOCTb.

MeaMUMHCKUA NOATEKCT?
HenzbexxHoCTb CMeTpu.

[Jo/mkeH N1 CyLecTBoOBaTb CPOK HepacKpbIiTUA
OAHHbIX U OTCPOYKa Ha nepuoa B OAUH roa?
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Employment Matters

 \When is health an issue?

Ensuring health, safety and welfare at work.
Select safe and competent workers.
Ensure a safe working environment.

Not discriminate on the grounds of sex, race
or disability.
Data Protection Act 1998 - Codes of Practice -

right to access personal data.
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AcneKTbl TPyAOyCTPOUCTBA

» Korga 300poBbe nrpaet peluaroLLyto posb?

FapaHTum 300poBbsi, 6€30NacHOCTU U
nocobun Ha pabore.

Bbi60p 6e30naCHbIX U KOMNETEHTHbIX Ppab0THNUKOB.
Ob6ecneueHune 6esonacHou pabouen cpenobl.
OTcyTCcTBME AUCKPUMMHALIMM Ha NOYBe pacoBOM
NnpUHaaNeXXHOCTH, NoJ1a, HeaeecnocobHoOCTM.

C 1998 roaga 3awuTa npaB 4YesioBeKa U A0oCTyna K
JINYHDbIM AAHHbIM.
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Mutual Trust and Confidence

* Where the job is high risk - chemicals,
radiation etc.

Should the power lie with the employer or
prospective employee?

Can the prospective employee be permitted to
expose him or herself to the higher risk if in
possession of genetic knowledge?

What about risk to existing employees?
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B3anMHoe aoBepue u
KoHdpbuaeHUNarNbHOCTb

» Tam roe paboTta cBsidaHa C NOBbILLEHHbBIMU
pUcCKaMn — XMUMUYECKUMUN areHTamu,
pagnauven u T. Aa.

Kak A0/MmKHbI pacnpeaensTbCa NoSIHOMOUYNS Mexay
6yaywmm paboTHUKOM 1 pabotoaaTtenem?

MO>XHO /i1 NO3BONUTL ByayuieMy paboTHUKY
noaBepratb cebs puUCKy, ecnm reHeTuyeckue AaHHble

YKa3bIlBalOT, YTO OH BbICOK?

Pucku ons yxe cylecTByowWmX paboTHUKOB?
Sheila Dziobon,
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Discrimination

Real and continuing problem undermines
mutual trust and confidence.

Individual complaints to employment
tribunals about discrimination in the
workplace rose by 21% in 2000/1.

17,657 people felt as though they had been
discriminated against on the grounds of sex,
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OdnckpummnHauuna

[Ipobnembl NoapbIBalOT B3aMMHOE AOBEpPUE U
KOHPUAEHLMANBbHOCTD.

Konnyectso xanob Ha AUCKPUMUHALMIO Ha
paboyeM MecTe, obpalleHHbIX B CyAbl N0 TPYAOBbIM
aenam, Bblpocno Ha 21% B nepwoa ¢ 2000 no 2001
rog.

17,657 4YenoBek OLWYLLIAT AUCKPUMUHALMIO MO
OTHOLLEHUIO K cebe Ha noyse nona, pacoBon

NPNHaAANEXHOCTU N MHBAJTUAHOCTU
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Conclusions

No requirement for disclosure under existing health service
provision in UK. Additional health care cover - possible
obligation, but no obligation to get tested.

Life insurance - possible disclosure for large sums/possible
time lapse for claims, no obligation to get tested.

Presumption against disclosure in employment - if a risk,
should be left to individual, no obligation to get tested.

Predictive measures are to be encouraged not deterred.
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BbiBOAbLI

HeT TpeboBaHMM NO PacKpbITUIO FTEHETUYECKMX AAHHbIX
B CUCTEME 3ApaBOOXpaHeHns BennkobputaHum cenvac.
[lononHuTenbHbIE Mepbl Mo 3aluuTe 340P0BbS —

MOIyT OKa3aTbcCs 06s13aTesNbHbl, HO 0693aHHOCTN NPOXOAUTb
TeCTUPOBAHME HET.

CTanOBaHMe XU3HU — BO3MOXXHOE PACKpPbITUE AdHHbIX B C/lydae
6onbLUnx CYMM N BO3MOXHas OTCPOY4Ka BO BpPEMEHU 3asBJIEHUA O

HaCTYrjeHNUN CTpaxoBoro cjiy4das, HO 06s13aHHOCTU NMPOXoAUTb
TECTUPOBAHUNE HET

Hepa3rnalweHne npu TpyaoyCTPOMCTBE — BOMPOC O pUCKAaX [AO/MKEH

ObITb OCTaBNEH HA YCMOTPEHUE UHAMBUAA, MPOXOXAEHNE TECTOB HE
obsa3aTenbHo.

13BeLleHne 0 NporHo3e COCTOSAHUA 340POBbS
NO/MKHO ObITb 0601¢ldINY,icbda, 0TNYrMBaOLLMM.
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