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JKOHOMMKA 0Opa3oBaHuUA

JNlekuma 2. YHUBepCUTETbI U CTYAEHTDI:
BXOAHble Oapbepbl n cTaHAapPTbl OLeHNBaHUA



YHuBepcuTteTbl M1 OTOOP CTYAEHTOB

Kakne dpaktopbl MOryT ObITb BaXXKHbIMW:

«BHYTpeHHne»
— LleneBasa pyHKUMNA By3a

— CTtaryc By3a - rocyaapcTBEHHbIE VS YaCTHbIE BY3bl — U
ero 61KeTHOE orpaHN4YeHmne

— Ponb Hay4HbIX nccrnegosaHun
«BHellHMe»

— KayecTBO LIKOMbHOro obpasoBaHus
— OTHOLLEHME K BHELLUHUM TecTam



Moaenu ot6opa B pa3nnMyHbIX HaLlMOHANbHbIX
cucremax

« OK3aMeHbl Nnpu By3e (crneundunyveckme TpedoBaHus) -
CCCP

* HesaBuUCKUMbIE 3K3aMEHbI (00LKne TpeboBaHUA) —
Poccus, NonbLia

 + llIkonbHble 3k3ameHbl (epmMaHus, AHIMnS)

* HesaBucunMble 3k3ameHbl + 0Toop By3a (CLUA,
PunHNAaHOnA)

« CocylwiectBoBaHue aAByx moaenen (PpaHuyms:
YHuBepcuTteThbl U Ecoles Normales)



BxooHble 6apbepbl Ha NOCTYMNJIeHNe B BY3:
cnocobHocTn n chuHaHcbl (Romero and Rey
(2004))

* LleneBble pyHKLUMN rocyaapCTBEHHOMO N YaCTHOIO
YHUBEPCUTETOB

 [loBeaeHue rocygapCTBEHHOIO YHUBEPCUTETA
 [loBeaeHne YacTHOro yHMBepcuTeTa

« CrtpaTternyeckme adodeKTbl LEH U 3K3aMEHOB B Cliy4yae
B3anMOOENCTBUA YHUBEPCUTETOB Ha PbIHKe



CtaHaapTbl oueHuBaHusA (Eaton and Eswaran

(2008))

* YHUBEPCUTET KaK NOCPEAHUK Ha PbIHKE YenoBEeYEeCKOro
Kanutana

 [lo3BongaeT cTyaeHTam NpmobpecTn YenoBeYeCKNm
KanuTtan

* OueHunBaeT 0O6bEMbI €0 NPUODPETEHUSA, BbICTABIAET
OLIEHKW, CBUAOETENLCTBYOLWNE 00 3TUX 06beMaXx

« PaboTtogarenu oLeHnBaloT NoTeHUMaNbHbIX pabOTHUKOB
NCXOoAs1 N3 UX OLIEHOK (cUMTas 3TO MeEPOU YENTOBEYECKOIO
Kanutana)

* YHUBEPCUTET, NpegnaratoLmm gse obpasoBarteribHble
nporpammsbl (1 v 2);
« C1

1
U(y.e)=y -‘2'6’-2



CTtyOoeHTbI

e a120,a220 - CKNOHHOCTU CTYyAEHTa K 00y4YeHUto
Ha nporpamMmax U 2 COOTBETCTBEHHO

* f(ana2)>0 - PYHKUMNSA pacnpeneneHms
CKITOHHOCTEMN K 0DY4YEHUIO Ha pa3nnUYHbIX
nporpaMmmax cpeav CTyaeHToB

* hi(ei) = YLBOBEYECKUN KanuTan cTyaeHTa



CTtyOoeHTbI

* OYyHKUNA NONE3HOCTMN:

U(aiﬂei) = (ﬁaiei _7/) o 095821'

* ¥ - U3OEPXKN, CBA3aHHbIE C 00yYeHeM Ha
obpasoBaTesibHOW nNporpamMmme (He 3aBUCSLLME
HWU OT CNOCODHOCTEWN, HM OT YCUITUN CTYOEHTA)

* B - OTHaya Ha euHMLY YenoBEeYeckoro
Kanutana



OnTumanbHoOe pacnpeaerneHme CTyaeHToOB Npo
obpa3oBaTesibHbIM NMporpaMmmam

*
- OnTumaneHble ycunusa e; (;) = o,
« OnTUmanbeHbIN YPOBEHE
4ernoBeYEeCKOro i (&; i
kanutana
* 1 2 2
U; (ai)z_z-ﬁ a; -y
 [lone3HocTt

OtcyTcTBMe OBpasoBaHus: B cryyae, o >U; (@;)

e
o; <Qa,where Q= J2(y+w) /B
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NHpopmaumnoHHasa CTpyKTypa urpbl

CtaHgapTbl OLEeHMBaHUA — aHanor LLeHOBOW CUCTEMBbI -
HanpaBnawLmMe BbIOOP CTYAEHTOB

[10 3a4ncneHna cTyaeHToB, YHUBEPCUTETLI HE UMEKOT O HUX
HMKaKon MHdopmMaLumu

yHl/IBepCI/ITeTbI NMPUHNMAlOT BCEX XKeJTaloWwnx CTyadeHTOB

[1o 3aBepLueHUN obpas3oBaTeNbHOW MPOrpamMmel,
YHUBEPCUTETHLI HADNIAKT YENOBEYECKUIM KanuTar
CTYAEHTOB (HO HE NX CNOCOBHOCTN) U BbICTABMNSAOT OLEHKM
ncxoad n3 aTux HabnrgaembiX 3HAYEHNN

HaHumartenu He MOTYT OLEHUTDb 4yeroBe4vyeckun Kanmtan u
Ha6J'II-O,EI,aI-OT TOJ1bKO BbICTaBJ1€HHblE YHUBEPCUTETAMWN OLLEHKA

Ha pbiHKe Tpyaa — coBepLUeHHast KOHKYPEeHLUS



ObGpa3oBaTernbHble CTaHAAPTDI

« OOpasoBaTternbHbIN cTaHOapT — PYHKUUSA OT
4yeriloBe4YeCcKoro kanutana. YHMBEPCUTETbI OLIEHNBAIOT
YyerioBeYecKuii Kanutan v BblCTABETRLIEHKN:

« OOpasoBaTterbHble CTaHOapThbl MPOrpamMmmbl 2 HAXKE, YEM
y nporpammbl 6, =1 6,21

« Kakoe BnusiHMe pasHuua cTaHOapTOB OKa3biBaeT Ha
BbIOOp CTYAEHTOB?



MycTb — h(m)- CPeaHWI YPOBEHb YENOBEYECKOTO
KanuTana, KoTopblM 06naAatoT CTYAEHTbI C OLeHKaMu m
MX 0oxoa: Bh(m)

[1ns1 nonyYeHusl oLeHKM m HeoBX0AMMbI Ha MPOrpaMMe j:

Yenoseyeckuit kanutan: ™, ycunua B o6beme__ ™
0, (@;6,)

3agaya onTuMmsaunn:

2
- 1
max ficm -7-3{ )



3aTpaTtbl Ha obpasoBaTernbHYyIO NPorpaMmmy (He 3aBUCAT ( (ﬁﬁ(m) - %)

i):

m m o,
Ycnosua 6espasnnuns mexay — a2 = —
nporpammar =+ o, 0292 92
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« CpeaoHunm 4YenoBe4vYeCKN KanmnTan CTYOEeHTOB C
oueHKaMn m

Z(m) =mPi(a,01) + Qﬁpz(m,ez)

2

Pi(ai1,01) P2(ai1,02)
[lona cTyoeHToB € [lonsa cTyoeHToB €
nporpammebl 1 nporpamMmmbl 2

h(m) = mD(a,,0,)
D(a,,6,)= P(,,6,)+ (1/6,)P,(,,6,)

CpeaHnn ypoBeHb YernoBe4YecKoro
KanuTana He bonblle m



oph (m) - BD(@,.6,)
am

Ycnosue nepBoro nopsgka:

m
a
1

m = o BD(e;,6,)
m = (a292)2ﬂD(a292,92)
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OTnuuna paBHOBECHOIO pacnpeaeneHuns
CTYAEHTOB Mo nporpaMmmMmam oT oNTUManbLHOro

1.

B onTumyme ctyaoeHTbl, Haxoadawunecs B KLCD, He
OOIMKHbI YYUTBCS, OOHAKO B paBHOBECUW OHU BbIOMpatoT
nporpammy 2. 3TO NO3BOMSET UM CMeLLATbCHA C TEMU,
Yyeun YernoBeYyecKkun Kannutan BblLUe;

B ontumyme cTyaoeHThl, Haxoasuwmecs B BlJL, AOMKHbI
BbIOMpAaTb NepByto NporpaMmmy, OAHaKO B paBHOBECUM
OHM peLLaloT He YYNUTbCHA BOOOLLE (AN HAX N3OEPXKKM
KpOCC-cybcnampoBaHnS CIULLKOM BbICOKM — CM. M. 1);

B ontumyme cTyaeHTsl, Haxoasawmecsi B ACLJE, JOMKHbI
BbIOMpAaTb NepByto NporpaMmmy, OAHaKO B paBHOBECUM
OHM BbIOMpPatOT BTOPYIO NporpaMmmy;



Possible equilibria and outcomes

* |If the standards of grades on both programs are the same,
than there is no distortion of students’ incentives;

* |If the standards of grades are more “soft” at the program 2,
then students’ incentives are distorted;

* In the case of different grade standards (grading standards are
more “soft” at the program 2) the students’ incentives are
distored. Some of them, who would better study at the
program 1, will go to the second one, because in the future

they will be hired with larger probability



CtaHaapTbl OLeHUBaHUA:
pa3finvyHble NPUYNHbI FeTePOreHHOCTHU

» [NloacTponka noa ypoBEHb CTYAEHTOB
« ObecneyvyeHne NO3UTUBHbLIX OT3bIBOB OT CTYJEHTOB
« CoxpaHeHune KypcoB

« 3aBMCUMOCTb BIOIKETHOIrO OUHAHCUPOBAHUS
YHUBEPCUTETA OT pPe3yribTaToB 00YyYEHUA CTYAEHTOB
(Bagues et al (2009))

e BO3MOXXHOCTb BO3HUKHOBEHUSA NMpobrnembl 6e3durneTHuka



CtaHaapTbl oueHuBaHusA (Bagues et al (2009))

[ln3anH cuctembl PUHAHCUPOBAHUA BY30B U UX CTUMYIIbI K
doopmmpoBaHUo CTaH4APTOB OLEeHNUBAHUSA

NTanua: 3aBUCMMOCTb DHOQKETHOro oMHAHCUPOBAHUS
YHUBEpCUTETA OT YMchna CTYAEHTOB, yCMNeLlHO caaBLmnX
BbIMYCKHblE€ 3K3aMEHbI

Kak pesynbraT: HeO4HOPOAHOCTb CTaHAaPTOB OLEHKM
yCreBaeMOoCTU, MPUMEHSIEMbIX Pa3NIMYHbIMU YHUBEPCUTETAMMN.

Monogable noan, OKOHYMBLUKE BY3bl C 60Mee BbICOKUMMU
CpeaHuUMM BbIMYCKHbIMU OLEHKaMM, He ABNSOTCA bonee
yCMEeLIHbIMM Ha PbIHKE TPyAa, a UHOrAa Aaxe NpourpbiBatoT TEM,
KTO YYMIICS B BY3€, BbIMYCKHUKM KOTOPOro B CpeaHEM NOSyyatoT
oornee HMU3Kne oUueHKM B AUNIIOMe.



CnoXxHocTb o6pa3oBaTesibHbIX NpOorpamMm m
npeactaBrieHusa pabortonarteneun

AnokuH, KOgkesny (2008)

* [Noyemy obpa3oBaTernbHble CTaH4apThbl — BaXKHOE 3BEHO B
cbopMnpoBaHNKN CUTHAINBHOTO PaBHOBECUS Ha PbIHKE

TPpyAa

Why there exists such a pattern of employment that students
with better academic achievements start to work earlier, their
job is not generally related to their field of study and
employers believe that a working experience is more
important than grades?

Do classical explanations ( human capital theory and signaling
theory) fail to provide an explanation?



Conclusions and policy implications

a

a

Lack of funding of higher education creates incentives for universities to
economize on education which makes early employment more attractive for the
sake of signaling.

Talented students combining job and studies support low quality of education
hypothesis. Employers believe in ability of talented students to combine successful
studies with job.

Employers’ beliefs are more than just an element of the equilibrium in the model.
In case of multiple equilibria a shift in employers’ beliefs can change equilibrium
and thus amount of education each type will obtain. This suggests that employer
beliefs are a powerful educational policy tool.

Rigorously enforced educational standards could set effort requirement at some
minimal level and, in perspective, change the equilibrium to set the signaling role
of the education superior of that to job experience.



