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B Mnpe MHoro mefoaes Apremon
ApaicFc naeoRermt pa3padoTku 10

Model Driven Development Literate Programming DEVOPS

V-model

DSDM 1SO 24744

SCRUM Ag I I e Personas

25D Test Driven Development Kanban
1ISO 12207 RU P UX centered design

Use Cases
ScrumBan XP
Feature Driven Development

e ese ML o o .
Definition of Done u Continious Integration
PRINCE2

Lean UX rocr OpenUP Lea n

34  User Story

Automate Testing

Waterfall

Pair Programming

BPMN



Usap sIko0coH

UML, RUP, acneKkTHO-
OPUEHTUPOBAHHOE
nporpamMmMmnpoBaHmne

beprpan Menep
Eiffel, OOI, KOHTpaKTHOE
nporpamMMmpoBaHme

Pvaapn Costen

OMG, UML, CORBA, MDA
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1
| IporpamMmuas nrokeHeps

CETrOTHS CepPbEe3HO CTpajiaeT OT He3peJIbIX ITPaKTHK.
OcHOBHBbIE TPOOJIEMBI:

JloroHsa 3a MOIO71.
‘OTCYTCTBI/IE [IPOYHOV, IPVM3HAHHOM

TeopeTnyecKon 0a3bl.

*OrpoMHOe 4¥C/I0 METOI0B VI VIX Bapualinl],
pasamd KOTOPBIX MICKYCCTBEHHO IIPeyBeJINMYEeHbI.

*OTcyTcTBMe HageXXHOV SKCIIepMEeHTaIbHOM
OLIEeHKW M IIPOBEPKMN.

*PaspeIB MeXXay VHAYCTPUA/IbHOV IPaKTUKOM U
aKaJIeMIYeCKVIMYL VICCIIeOBaHVISIMUA.



Mpe1 mofiepxrBaeM IIpoIiecc HOBOI'O OCHOBaHVIA

[IPpOrpaMMHOV MHXeHePUI — Ha TBEPA OV TEOPUA,
IIPOBEPEHHBIX IIPVHINMIIAX U JIYUIINX IIPaKTUKaXx,
KOTOpPBIE:

Bxi1rouaroT B ce0s siApo coryilacOBaHHBIX
3JIEMEHTOB, PaCIHINPAEMBbIX 111 KOHKPETHBIX
IIPpVIMEHEHUN.

Perrraror Kkak TexHoiormueckme, Tak 1
yesioBevecKrie BOIIPOCHL.

Ilogmep>kaHbl MHAYCTpMEV], HAYKOW U

ITI0JIB30BaTeJISAMI.

Ilommep>xmBarOT paciivipeHne B yCIIOBVISIX gy
MEHSIOIINXCS TPeOOBaHMI 1 TEXHOJIOTUTA.
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Aopo The Kernel

A3blk  The Language

MeToabl
COCTOSAT
ns3

NpPaKkTUK

MNMpakTnkun
OMNMUCaHbl
anemMeHTam
nApgpa



06./7 acmu

TR EEL ST Emain UHm e e Ca

[lesaTenbHOCTb Endeavor



S I "

Abstract-Level Progress Health Attribute

Mone

AeATeNnbHOCTH i 3
Activity Space n= =0 t-------

KomneTteHuuu

Competence *



Anbg)

bl

NesATenbHOCTb

TexHonoru
A paboThlI




Ceda3u

Aib@

co3pae

eamxdaddou

) N
ninaHu pyeT n
PaGoT
: TexHonorn —2
enn

er T




[lone
Geﬂmeanocmu

I . S 1 YoeautbcAB N U3yuaTtb N

1 MlccnepoBaTtb NMoHATb S < S

! P 2 | ynoBneTBOpeHn . ; uUcnonb3oBaH
BO3MOXHOCTb 7 I HYXXAbl 7z | z 7

I , | . I " y I mnmecucrtembl ,

L 7/ b o — 7z | e e e e e e - -I/ I_ _______ 4

r==—= F===s\ ;'""\ F===s\ ===\ N

I \ I Cnpoek-* I Nporec-* I b I b

j MoHATb '\ | P S_ 1 Peanuso- “\ | P N 1 Pasgep- N | Ob6beny-

< , TMpoBat | « , Tuposar \ \

| Tpe6oB [ | N ’ BaTb p s 2l HyTb 21 XuBaTb ’

I a-Hna 7 | .7 ! cucremy - | ,7 1 cucremy ,7 ! cucremy 7

I // | cuctemy, | s I cuc7emy, | g | p

L b e / e e 7 b o L oo L oo

NesTenbHOCTb

MpurotoBuTb KoopauHu-

cA OBATL NoppepxuBar OTcnexuBar MpekpaTuT
BbINOSHATb P b KOMaHAay b Nporpecc b paboTy

paboTy A




KomMnemeHuUu

* u

NMpeacrtaBneHne UHTepecoB
cTeukxonaepon

/\

v 30 3¢

AHanM Paspabot TecTupoBaH
Ka ue

HdeAaTenbHOCTb




Kak amo
pabomaem:

An
Bonnowaetcsa
Nmee B
d
\ Al /
CocTosiHM Paboun
e anbdbl MoaTtsepxaa 7
Q@@
Hamevae 4 %, Co3snaeT/usmens
T eT
:_ Mone . \\
| AeATenbLHOC
I , Bonnotaetcs
—__mm__, 4 Oeno

KomneTeHy
ns



e

&

O
©

BoBneuyeHbl

©

B cornacum

pa3BepTbiBaHUEM
g

YooBrneTBOpeHbI
pabdboTtomn cuctemsl

0

CocmosiHue arbbi

CTtenkxongepbl
BbISBMNEHDI.

MexaHn3mMbl BOBeYeHns
cTenkxongepos
corracoBaHbl, npeacraBnuTenm

bpesieTasuIenv cTenmkxonaepos
BOBJ1e4eHbl B pa60Ty " BbIMOJTHAKT CBOU

00A3aHHOCTMW.
[lpencraBuTenu CcTenkxongepos

HaxXoOgATCA B COrfiacun.

MunHumManbHblE OXUaaHUA
npeacraBuUTernen CTEUKXONaepoB
YOOBMNETBOPEHDI.

Cuctema ygoBneTBOpsiET UM
npeBbIaeT MMHUMarbHbIE OXNaaHUs
CTENKXONAepoBs.



O

o

ApxuTekTypa BbiOpaHa

o

[oTOBa K AeMOHCTpauumn

o

foTOBa K
MCNONb30BaHUIO

o

[oTOBAa K 3anycKy

o

JKkcnnyaTtupyeTtca

o

BbiBeaeHa 3
aKcnnyarauvu

o

O

( Cucre )(

BbiOpaHa apxutekTypa, agpecytoLlas
TEXHUYECKME PUCKN 1 yOOBMNEeTBOpsAoLLas
opraHn3aLnoHHbIM OrpaHNYEeHUsM.

PaboTatollasa Bepcusi cMcTeMbl roToBa A1
OEMOHCTPaLMN COOTBETCTBUA apXUTEKTYPbI
N BO3MOXXHOCTU TECTUPOBaHUA.

CucTema rotoBa K UCMonb30BaHWUIO U
[EMOHCTPUPYET 3ajaHHble
XapaKkTepUCTUKM KavyecTBa.

Cuctema Obina npuHaTa K
pa3BepTbIBAHUIO U 3aMyCKy.

Cuctema ncrnonb3yeTcs B
onepauyoHHOM OKPY>XEHUH.

CucTtema borblUe He NoAAEPKNBAETCS.



Kom

7 KomaHpga Obina nononHeHa
// NOCTaTOYHbIM KONMMYECTBOM Ntoaen ¢
NPUHATBIMU 06A3aTeNnbLCTBaMU, YTODbI

QO MHaueuayanbHble 0693aHHOCTY NOHMMAKOTCA.

0 HabpaHo goctaTtoyHOE YNCNOo YNeEHOB KOMaHAbl,
4TOObI paboTta npoasuranacs.

O Kaxgbin YneH KomaHgbl NOHMMAaET, Kak KoMaHaa

OpraHM3oBaHa, 1 Kakasi y Hero uHamMBsMayanbHas

ponb.

Bce uneHbl komaHgbl TOHMMALOT, Kak BbIMOMHATD

nx pabory.

Bce uneHbl komaHabl BCTPETUIUCH (BO3MOXHO,

BUPTYyaribHO) U HAYMHAIOT y3HaBaTb APYr Apyra.

YneHbl KOMaHgbl MOHMMAKT X 0653aHHOCTM N Kak

OHM yBS3aHbI C X KOMMNETEHLNAMM.

YUneHbl KoOMaHabl NTpUHUMALOT paboTy.

JTrobble BHELLHME CMEXHUKWN (OpraHn3aumm,

KOMaHAbl U UHOMBUAbLI) ONpeaeneHsl.

MexaHun3mbl 00LLEeHNS B KOMaHAE onpeaerneHsbi.

Kaxxabli uneH KomaHabl NpUHAN 06s3aTenbCTBO

\ paboTaTb B KOMaHAE, Kak onpeaeneHo.

o OO0 O 0O O
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YeKk-nncTbl Ansg COCTOAHUN

BbigBneHsbl

CTteunkxongepbl COrnacHbl, YTO cUcTemMa
OOJKHa ObITb co34aHa.

] BeiaBrneHbl cTtenkxongepsbl, KOTopblie byayT
NoJNib30BaTbCSA CUCTEMOMN.

BbIsiIBNEHbI CTEUKXONAEPDI, KOTOpble DyayT
domHaHcUupoBaTb CO34aHNE CUCTEMDI.

JACHO, Kakyro BO3MOXHOCTb byaeTt
Mcnonb3oBaTb Oyayllas cuctemMa.




YeKk-nncTbl Ansg COCTOAHUN

Onpe‘qeﬂeHHDBblﬂBﬂeHbl CTENKXONAEpPLI, BOBIEYEHHbIE B

pa3paboTKy HOBOW CUCTEMBI.

[ Bce cTtenkxongepbl cornacHbl ¢ Ha3Ha4YeHUeM HOBOM
CUCTEMDI,

dAcHO, uTo ByaeT ABNATLCA NOKa3aTesieM yCneLwHOCTHU
CUCTEMDI.

Bce cTtenkxongepsbl pa3gensatoT NOHMMaHe oobemMa
npeanoXXeHHOro peLieHus.

dCornacoBaH cnocob onncaHusi TpedboBaHUMN.

dNmeeTcss mexaHU3M Ans ynpaBneHus
TPpeO6oOBaHUSIMU.

dAcHa cxema npuopuTesauumn TpedosaHun.

BbisiBNeHbI U NpU3HaHbl OrpaHUYeHUS.

dACcHO cchopmMmynmpoBaHbl BCe NpeaAnonoXeHus.




Requirements

D( Requirements

CX Requirements

CX Requirements

CX Requirements

CX Requirements

CX Requirements

[ Conceived }

[ Bounded ]

[ Coherent ]

[ Acceptable ]

[ Addressed ]

= The need for a new system is
clear

* Users are identified

* Initial sponsors are identified

* The purpose and extent of the
system are agreed

= Success criteria are clear

* Mechanisms for handling
requirements are agreed

* Constraints and assumptions
identified

* The big picture is clear and
shared by all involved

* Important usage scenarios
explained

= Priorities are clear

* Conflicts are addressed

® Impact is understood

* Requirements describe a
solution acceptable to the
stakeholders

* The rate of change to agreed
requirements is low

* Value is clear

* Enough requirements are
implemented for the system to
be acceptable

» Stakeholders agree the system
is worth making operational

Fu

ed

* The system fully satisfies the
requirements and the need

= There are no outstanding
requirements items preventing
completion

( 116 )

( 216 )

( 3/6 )

( 416 )

( 516 )

( 6/6 )

Software
System

Software
System

Architecture
Selected

* Architecture selected that
address key technical risks

= Criteria for selecting architecture
agreed

= Platforms, technologies,
languages selected

= Buy, build, reuse decisions
made

1/6

Software
System

Software
System

[ Demonstrable ]

[ e

= Key architecture
characteristics demonstrated

= Relevant stakeholders agree
architecture is appropriate

= Critical interface and system
configurations exercised

= System is usable and has
desired quality characteristics

= System can be operated by
users

* Functionality and performance
have been tested and accepted

= Defect levels acceptable

* Release content known

( 216 )

( 316 )

Software
System

Software
System

Software
System

[ v

[ Operational ]

[ Retired ]

* User documentation available

+ Stakeholder representatives
accept system

+ Stakeholder representatives
want to make system
operational

* System in use in operational
environment

= System available to intended
users

* At least one example of system
is fully operational

= System supported to agreed
service levels

= System no longer supported

» Updates to system will no longer
be produced

» System has been replaced or
discontinued.

[ 4/6 ]

( 516 )

[ 6/6 ]

Work

D( Work

CX Work

CX Work

CX Work

D( Work

D( Work

[ Initiated ]

[ Prepared ]

[ Started ]

[ Under Control ]

[ Concluded ]

[ com )

= Work initiator known

* Work constraints clear

= Sponsorship and funding model
clear

= Priority of work clear

= Cost & effort estimated

= Funding and resources to start
work in place

o criteria

* Development work has started
= Work progress is monitored

* Work broken down into

items with clear

* Governance procedures agreed
* Risk exposure understood
* Dependencies clear

definition of done
= Team members are accepting
and progressing work items

= Work going well, risks being
managed

* Unplanned work & re-work
under control

* Work items completed within
estimates

* Measures tracked

= Work to produce results have
been finished

* Work results are being achieved

* The clienthas accepted the
resulting software system

= All remaining housekeeping
tasks completed, and work
officially closed

= Everything has been archived

= Lessons learned and metrics
made available

—
-
o

—J

( 216 )

( 316 )

( 416 )

( 5/6 )

( 616 )

Team

(:X Team

CX Team

CX Team

(:X Team

Q Team

[ Seeded ]

[ Formed ]

[ Collaborating ]

[ Performing ]

[ Adjourned ]

= Team's mission is clear
= Team knows how to grow to
achieve mission

= Required competencies are
identified

* Team size is determined

= Team has enough resources to
start the mission

= Team organization & individual
responsibilities understood

= Members know how to perform
work

* Members working as one unit

* Communication is open and
honest

* Members focused on team
mission

* Success of team ahead of
personal objectives

* Team working efficiently and
effectively

* Adapts to changing context

* Produce high quality output

* Minimal backtracking and re-
wo

* Waste continually eliminated

= Team no longer accountable

= Responsibilities handed over

* Members available for other
assignment

( 315 )

( 415 )

( 515 )

http://www.slideshare.net/junesungpark/applying-essence-in-practiceberlin-ed




C)( Requirements

(D( Requirements

(D( Requirements

(D( Requirements

(D( Requirements

(D( Requirements

r

l Conceived

[ Bounded J

[ Coherent J

[ Acceptable J

[ Addressed J

* The need for a new system is
clear

= Users are identified

* Initial sponsors are identified

= The purpose and extent of the
system are agreed

* Success criteria are clear

= Mechanisms for handling
requirements are agreed

* Constraints and assumptions
identified

= The big picture is clear and
shared by all involved

* Important usage scenarios
explained

* Priorities are clear

* Conflicts are addressed

® Impact is understood

* Requirements describe a
solution acceptable to the
stakeholders

= The rate of change to agreed
requirements is low

* Value is clear

* Enough requirements are
implemented for the system to
be acceptable

» Stakeholders agree the system
is worth making operational

Fulfilled

* The system fully satisfies the
requirements and the need

= There are no outstanding
requirements items preventing
completion

( 216 )

( 3/6 )

( 416 )

( 516 )

Software
System

Software
System

Software
System

Software
System

Software
System

Software
System

Architecture
Selected

[ Demonstrable ]

[ e )

[ v

[ Operational ]

[ Retired ]

* Architecture selected that
address key technical risks

= Criteria for selecting architecture
agreed

* Platforms, technologies,

= Key architecture
characteristics demonstrated

= Relevant stakeholders agree
architecture is appropriate

* Critical interface and system

* System is usable and has
desired quality characteristics

* System can be operated by
users

* Functionality and performance

languaggs selected have been tested and accepted
configurations exercised
= Buy, , reuse decisions » Defect levels acceptable
I * Release content known
116 ] 216 ] [ 316 ]

OCTH

(
FrHYT

D( Work

Started

* User documentation available

+ Stakeholder representatives
accept system

+ Stakeholder representatives
want to make system
operational

* System in use in operational
environment

= System available to intended
users

* At least one example of system
is fully operational

= System supported to agre
service levels

( 5/6

OOCTUTHYT

- Sp hip and funding model

= Priority of work clear

* Cost & effort estimated
* Funding and resources to start
work in place

= Development work has started
= Work progress is monitored
* Work broken down into

. criteria understood
= Governance procedures agreed
= Risk exposure understood

= Dependencies clear

items with clear
definition of done

= Team members are accepting
and progressing work items

orkllbing well, risks being
d
1#Mned work & re-work
under control
* Work items completed within
estimates

= Measures tracked

* Work to produce results
been finished

* Work results are being a

* The clienthas accepted
resulting software system

= System no longer supported

» Updates to system will no longer
be produced

» System has been replaced or
discontinued.

6/6

Nork

* All remaining housekeeping
tasks completed, and work
officially closed

* Everything has been archived

* Lessons leamed and metrics
made available

( 116 )

( 216 )

( 316 )

( 416 )

( 5/6 )

CX Team

CX Team

(:X Team

CX Team

(:X Team

[ Seeded ]

[ Formed ]

[ Collaborating ]

[ Performing ]

[ Adjourned ]

= Team's mission is clear
= Team knows how to grow to
achieve mission

= Required competencies are
identified
= Team size is determined

* Team has enough resources to
startthe mission

* Team organization & individual
responsibilities understood

* Members know how to perform
work

* Members working as one unit

* Communication is open and
honest

* Members focused on team
mission

* Success of team ahead of
personal objectives

* Team working efficiently and
effectively

* Adapts to changing context

* Produce high quality output

* Minimal backtracking and re-
work

= Waste continually eliminated

* Team no longer accountable

= Responsibilities handed over

= Members available for other
assignment

( 115 )

( 215 )

( 35 )

( 415 )

( 515 )

http://www.slideshare.net/junesungpark/applying-essence-in-practiceberlin-ed




D( Requirements

(D( Requirements

CX Requirements

(D( Requirements

[ Conceived }

[ Bounded ]

[ Coherent ]

[ Acceptable ]

= The need for a new system is
clear

* Users are identified

* Initial sponsors are identified

* The purpose and extent of the
system are agreed

= Success criteria are clear

* Mechanisms for handling
requirements are agreed

» Constraints and assumptions
identified

= The big picture is clear and
shared by all involved

* Important usage scenarios
explained

= Priorities are clear

* Conflicts are addressed

* Impact is understood

* Requirements describe a
solution acceptable to the
stakeholders

* The rate of change to agreed
requirements is low

* Value is clear

( 116 )

( 216 )

( 3l6 )

( 416 )

Software
System

Software
System

Architecture
Selected

[ Demonstrable ]

* Architecture selected that
address key technical risks

= Criteria for selecting architecture
agreed

= Platforms, technologies,
languages selected

= Buy, build, reuse decisions
made

= Key architecture
characteristics demonstrated

= Relevant stakeholders agree
architecture is appropriate

» Critical interface and system
configurations exercised

( 1/6 )

( 216 )

D( Work

CX Work

CX Work

[ Initiated ]

[ Prepared ]

[ Started ]

= Work initiator known

* Work constraints clear

= Sponsorship and funding model
clear

= Priority of work clear

* Cost & effort estimated
* Funding and resources to start
work in place

* Development work has started
= Work progress is monitored
* Work broken down into

. criteria

= Governance procedures agreed
= Risk exposure understood

= Dependencies clear

items with clear
definition of done

= Team members are accepting
and progressing work items

( 116 )

( 216 )

( 316 )

(D( Team

(3( Team

(3( Team

[ Seeded ]

{ Formed ]

[ Collaborating ]

= Team's mission is clear

= Team knows how to grow to
achieve mission

= Required competencies are
identified

* Team size is determined

* Team has enough resources to
start the mission

= Team organization & individual
responsibilities understood

= Members know how to perform
work

= Members working as one unit

= Communication is open and
honest

* Members focused on team
mission

* Success of team ahead of
personal objectives

( 315 )

CX Requirements

CX Requirements

Addressed

* Enough requirements are
implemented for the system to
be acceptable

» Stakeholders agree the system
is worth making operational

Fulfilled

* The system fully satisfies the
requirements and the need

= There are no outstanding
requirements items preventing
completion

( 516 )

( 6/6 )

[

Software Software Software Software
System System System System
Usable ] [ Ready ] [ Operational ] [ Retired ]

System is usable and has
desired quality characteristics
System can be operated by
users

Functionality and performance
have been tested and accepted
Defect levels acceptable
Release content known

* User documentation available

+ Stakeholder representatives
accept system

+ Stakeholder representatives
want to make system
operational

* System in use in operational
environment

= System available to intended
users

* At least one example of system
is fully operational

= System supported to agreed
service levels

= System no longer supported

» Updates to system will no longer
be produced

» System has been replaced or
discontinued.

316 )

[ 5/6 ]

http://www.slideshare.net/junesungpark/applying-essence-in-practiceberlin-ed

D( Work

D( Work

D( Work

[ Under Control ]

[ Concluded ]

[ com )

= Work going well, risks being
managed

* Unplanned work & re-work
under control

* Work items completed within
estimates

* Measures tracked

= Work to produce results have
been finished

* Work results are being achieved

* The clienthas accepted the
resulting software system

= All remaining housekeeping
tasks completed, and work
officially closed

= Everything has been archived

= Lessons learned and metrics
made available

( 416 )

( 5/6 )

( 616 )

(:X Team

Q Team

[ Performing ]

[ Adjourned ]

* Team working efficiently and
effectively

* Adapts to changing context

* Produce high quality output

* Minimal backtracking and re-
work

* Waste continually eliminated

* Team no longer accountable

* Responsibilities handed over

* Members available for other
assignment

( 415 )

( 515 )




ER— JEE e L o cnan

» doKycupyeT BHUMaHUE Ha COCTOAHUM
anbao;

 PazgenseTt ponu rno obnactsam nHTepeca;

* [IpepocTaBnAeT BbICOKOYPOBHEBLIE
nocrieqoBaTefibHOCTU COCTOSAHUN
KIMOYEBbLIX asibgh N YeK-NMUCTbI ONs UX
OVarHOCTUKMN;

e 3apaeT 0a3oBble 3fIeMeHTbI Ang
onncaHusa NPakTUK n MeTooB.



T e s S et £ PO

50po?
 [1NnS oLeHKn coCToAHUA NpoekTa (be3
NPUBSA3KN K KOHKPETHOM METOA0MNOMN);
» IlNna nnaHnpoBaHus;

 [1na cpaBHeHUsA OBYX METOOOMOMMU U
NPoOeKTUpPoBaHUA NPoLLeCCOB U3MEHEHUS;

« [1na oby4eHuUs;

 [1Nna macwtabupoBaHus;
 [1na onTMmmnsaumm MeTO0B;
 Ilna nopbopa nogen.



HemeorneHHas
[10J1b34a

1. NpnmMeHATb YeK-NUCTHI.
PacknagbiBaTb NacbAHCbI/NOKeP.

3. Bkntoyatb NyHKTbI U3 YEK-NIMCTOB Cpa3y B
[JOroOBOPbI N NPOEKTHbIE JOKYMEHTHI.



Mopenupo

[lanbHeuwue

uccriedoeaHUs
BaAVE TPaRTVK B 1€

T
Software
System

By

’ Q
= 3
»

PMUHAaxX sapa:

|

Planned

i

Started

i

Under Control

i

Concluded

I



[lanbHeuwue

uccriedoeaHUs
MopgenupoBarve pakTvik B TepMUHaX aapa:

l --------
Sprint Planning | ) : :
p—— - Sprint Planning
Meetlng I Prepare to do the Work /\0 Meeting >
b o v s /
( Daily Scrum > [m———————
\
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I Track Progress /\0 Sprint Review >
i s i i /
Sprint Review
| \ .
Sprint I Support the Team \0 Re"iznzzﬁve >
Retrospective / P
T —— /
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TOOOB M3 TIIAaRTVRT

Cbopka me

@ MeTton @ MeTton @ PaspaboTtka
pa3p860TKVI NHTEerpaunmn MOOUIMbHBbIX
nratdopmbl NPUNOXEHNN NPUNOXEHNN
() pevors () pevors () pevors YnyJLieHu
______________________________________________________________________________ a
RUP Kanban Scrum
O O QO s Cneunduyecku
O Architecture Centric O Emerging Architecture O Emerging Architecture e npaKTMKM
O T3 noMOCT O Use Cases O Lean UX
| RIS ENl (USRI IS ISR U
O Defect/Issue Tracking O Defect/Issue Tracking O Defect/Issue Tracking 06
ne
O Git Flow O Git Flow O Git Flow ﬂpaul-(lTVlKl/l
Kernel @
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CTpaHuua ctaHgapTa Ha cante OMG:
http://www.omg.org/spec/Essence/
[moccapumn Ha pycckoMm: http://goo.gl/zfyzjt
MHuumaTtmBa SEMAT: http://www.semat.org/

KapTbl Essence Ha aHMUUCKOM:
https://www.ivarjacobson.com/alphastatecards




Cnacmnoo 3a BHUMaHume!

[laBanTe npodboBaThb!

yksil2@gmail.com
http://facebook.com/yksil2
skype: yury.kupriyanov
8-903-617-4283




